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Presentation Notes
Speaker introduction
Will be recorded, not including Q&A
We will be offering this again in the new year
Questions can be put in the chat and we will have time to answer at the end
This presentation was developed in collaboration with BGCBigs
We have muted everyone 


What is VSP?

The Volunteer Screening Program

» Partnership between Volunteer Alberta and Government of Alberta

* Provides educational resources and tools designed to help nonprofit voluntary sector (NPVS)
organizations improve their volunteer screening processes and procedures

» Offers financial opportunities to aid organizations in their volunteer screening efforts, including the
Vulnerable Sector Check Fee Waiver and Volunteer Screening Development Grants

Volunteer Alberta does not provide legal advice.

* This webinette and our resources will provide some useful, general information, but you should bring any concerns specific to
your organization and work to a legal professional.

vownteer — fSP b

Volunteer Screening Program



Presenter
Presentation Notes
When we say “volunteer screening” or just “screening,” we’re very broadly describing the process of defining the relationship between volunteers and organizations. Screening is a big topic that encompasses a lot of subtopics, such as the one we’re covering today, but these topics all collectively aim to improve the quality and safety of the programs and services in our communities.

The Volunteer Screening Program

Partnership between Volunteer Alberta and Government of Alberta

Provides educational resources and tools designed to help nonprofit voluntary sector (NPVS) organizations improve their volunteer screening processes and procedures

Offers financial opportunities to aid organizations in their volunteer screening efforts, including the Vulnerable Sector Check Fee Waiver and Volunteer Screening Development Microgrants

And lastly, please understand Volunteer Alberta does not provide legal advice. This webinar and our resources will provide some useful, general information, but you should bring any concerns specific to your organization and work to a legal professional.



Reading a
Background
Check
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Presenter
Presentation Notes
To start understanding what to do with a background check, I’d like to start by going over what kinds of information comes up in a check and what it means.


What is a
Criminal

Record?
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Source: What is a Criminal Record by the Canadian Civil Liberties Association

A criminal record may include
any of the following kinds of

records:
_ Non-conviction: Non-convicton:
Criminal e : o
. finding of guilt no finding of
Conviction : :
(discharges) guilt


Presenter
Presentation Notes
So, what is a criminal record? Although it seems like a simple question, a criminal record’s definition varies from jurisdiction to jurisdiction, as the kinds of things included in them depend on where the requested background check is being processed. So, to simplify things slightly, we’ve included the three broad categories of records that could be included in a criminal record, according to the Canadian Civil Liberties Association. What is important to note in this breakdown is that a criminal record can actually include quite a lot of information that isn’t relevant to a conviction or being found guilty of a crime. Sorting through this information can create a lot of administrative work for you, as a volunteer engagement specialist.

https://ccla.org/recordchecks/doc/What%20is%20a%20Criminal%20Record.pdf

Criminal
Convictions
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Source: What is a Criminal Record by the Canadian Civil Liberties Association

A person will have a criminal
conviction if they are sentenced to:

e aterm of imprisonment

* afine or forfeiture

e a conditional sentence

* asuspended sentence with
probation


Presenter
Presentation Notes
The first thing that you may see on a criminal record is criminal conviction-related information. 

A person will have a criminal conviction if they are sentenced to:
a term of imprisonment (continuous or intermittent),
a fine or forfeiture (meaning property is confiscated by the law)
a conditional sentence (where the sentence is to be served in the community, with certain rules like house –arrest or a curfew), or
a suspended sentence with probation (rehabilitative supervision in the community through probation).

A criminal conviction will remain on an individual’s record until the person applies for and receives a record suspension (formerly called a pardon) under the Criminal Records Act. Not all criminal convictions are eligible for a record suspension though.

Something important to know even about this breakdown of criminal convictions is that not every kind of conviction info means someone is dangerous or violent. For example, conditional sentences can only be imposed if the person has not been convicted of a serious injury offence, terrorism offence, or criminal organization offence. Similarly, if an offender is found to be a danger to the public, they won’t be qualified for a suspended sentence with probation. 



https://ccla.org/recordchecks/doc/What%20is%20a%20Criminal%20Record.pdf

@ Sources: What is an Absolute Discharge by Alberta Legal (blog)
What is a Conditional Discharge by Strategic Criminal Defence (blog)
Managing Criminal Records by the RCMP

Non-conviction:

finding of guilt Absolute discharge
(discharges) | An ab.solute. discharge is an
immediate discharge from the

finding of guilt with no convictions.

Conditional Discharge
A conditional discharge, like an
absolute discharge, will require you
to admit to the facts of the offence
but also requires that you comply
with a set of conditions for a
% specified period of time.
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Presenter
Presentation Notes
The next kind of record is non-conviction info where there is a finding of guilt. This is primarily known as a discharge. A discharge is an extraordinary sentencing measure that will allow an accused person to avoid a criminal conviction, notwithstanding the fact that they have either pled guilty to an offence or have been found guilty of an offence.

Absolute discharge

An absolute discharge is an immediate discharge from the finding of guilt with no convictions. No criminal conviction will appear on a criminal record check after a period of one year. Within that year, the presence of an absolute discharge will appear on your record

Conditional discharge
A conditional discharge, like an absolute discharge, will require you admit to the facts of the offense, but also requires that you comply with a set of conditions for a specified period of time. The conditions that accompany this type of discharge may range between 6 months to 2 years. No criminal conviction will appear on a criminal record check after a period of three years. Within that time, the presence of a conditional discharge will appear on your record.


https://albertalegal.ca/absolute-discharge/
https://www.strategiccriminaldefence.com/faq/what-is-conditional-discharge/
https://rcmp.ca/en/criminal-records/managing-criminal-records

@ Source: What is a Criminal Record by the Canadian Civil Liberties Association

Non-conviction:
no finding of
guilt

There are multiple forms of non-
conviction records that can appear
on a record check despite not being

associated with being found guilty of
an offense.
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Presenter
Presentation Notes
And the last category of record that can appear in a background check is non-conviction records with no finding of guilt. There are multiple forms of non-conviction records that can appear on a record check despite not being associated with being found guilty of an offense.


https://ccla.org/recordchecks/doc/What%20is%20a%20Criminal%20Record.pdf

Non-conviction:
no finding of
guilt
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Source: What is a Criminal Record by the Canadian Civil Liberties Association
Disclosure of Non-conviction Records by the Alberta Civil Liberties Research Centre

Police contact and surveillance

Mental health apprehension

Charges withdrawn

Charges withdrawn — “alternative measures” or diversion
Acquittal at trial

Stay of proceedings

May also include complaints where charges were never laid
911 calls (e.g., suicide attempts)

A call to the police after you were victimized

Involved in a police investigation as a witnhess


Presenter
Presentation Notes
As you can see on this slide, there is a host of different records that can appear in a police information check or a criminal record check. Things ranging from police contact and surveillance to mental health apprehensions to 911 calls can appear on a background check. 

Although it’s up to the organization to determine what information is relevant to the role being applied for, this kind of information can be very problematic from a volunteer engagement perspective. The possibility of a volunteer needing to explain potentially irrelevant non-conviction records in the volunteer screening process can be uncomfortable at best and retraumatizing at worst. Knowing this may be a possibility could dissuade a volunteer from working with your organization. It’s important when you’re reviewing background checks to know that not all information that appears in a background check is relevant to the volunteer position being applied for.

https://ccla.org/recordchecks/doc/What%20is%20a%20Criminal%20Record.pdf
https://www.aclrc.com/disclosure-of-non-conviction-records
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Check out the
Alberta Chiefs of
Police Disclosure

Guidelines

“This Alberta Association of Chiefs of
Police (AACP) Police Information Check
Disclosure Procedures was developed
by Alberta Police Services to ensure
that information disclosed in Police
Information Checks provides balance
between preserving public safety and
protecting the privacy and human
rights of Police Information Check
applicants.”

Pg. 3, Alberta Chiefs of Police Disclosure Guidelines


Presenter
Presentation Notes
A very useful tool in determining what kind of information might be shown on a police information check specifically is the Alberta Chiefs of Police Disclosure Guidelines. This document is a breakdown of the various conviction and non-conviction-related records that the police in Alberta are meant to provide or not provide. It also gives a breakdown of where the information for background checks comes from, proper procedures for receiving PICs and VSCs, and some guidance as to how to use PICs and VSCs. 

https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
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Check out the
Alberta Chiefs of
Police Disclosure

Guidelines

They state that the following information is not
disclosed in a PIC, but keep in mind this is for police,
not RCMP:

* Mental health related occurrences unless determined that the
applicant is a threat to public safety.

» Convictions where a record suspension/pardon has been
granted including sexual offences; unless a Vulnerable Sector
check process was completed accordingly, and disclosure
authorized by Minister of Public Safety.

* |Information from the Alberta Motor Vehicle Automated
Registration Information System, such as traffic violations or
roadside driving suspensions.

» Suspect information that would hinder/compromise an ongoing
investigation.


Presenter
Presentation Notes
The guidelines state the following information does not get disclosed in a PIC, but keep in mind these guidelines are for police and not RCMP necessarily. So if one of your volunteers is getting their background check from an RCMP detachment, there could be different information you'll need to keep an eye out for. Also, in some communities like Airdrie, they use the RCMP combined with local municipal enforcement, so it’s unclear where the delineation of guidelines falls. 

Any of the listed records should not appear in PICs in Alberta, including mental health-related occurrences under most circumstances; pardoned convictions for the most part, unless you’re getting a VSC and it’s been authorized to be disclosed by the Minister of Public Safety; traffic violations, and suspect information that would compromise an ongoing investigation.

https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
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Check out the
Alberta Chiefs of
Police Disclosure

Guidelines

continued:

* Special Interest to Police CPIC entries.

* Information not contained in police occurrence reports (i.e.
Street Check Reports).

* Information from foreign law enforcement agencies.

* Foreign dispositions included on a CRIl unless identified as
international transfer of offenders.

* Victim, complainant, or witness information.


Presenter
Presentation Notes
Then also any entries in the Canadian Police Information Centre marked as Special Interest to Police; information not contained in police occurrence report;  Information from foreign law enforcement agencies; most forms of foreign dispositions, and information about if the person is a victim, complainant, or witness.

With all of these guidelines, it’s important to note, though, that the disclosure guidelines are not rules. The Auditor General recommends a set of standards for police, but the disclosure guidelines are not actually mentioned in the Alberta Provincial Policing Standards. Therefore they are just guidelines set out internally, not mandatory rules that all police are obliged to follow.



https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf
https://volunteeralberta.ab.ca/app/uploads/Alberta-Provincial-Police-Information-Check-Disclosure-Procedures-v.iv-May132021.pdf

What to do with
a background
check when it’s
received
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Presenter
Presentation Notes
The next thing I’d like to touch on is what to do with the physical or digital file when you receive a background check.


Confidentiality

EEEEEEEEE


Presenter
Presentation Notes
The first thing to remember is that a background check is personal information and must be treated as confidential. Remember, this check is not actually your property, it’s the property of the volunteer.




@ Source: Personal Information Protection Act on the Alberta Government website
Police Record Checks and Rights-Respecting Hiring by The Canadian Civil Liberties
Association

Confidentiality

* You must provide notice of what the
background check will be used for

(generally outlined in a consent form)

* You can only collect, use, or disclose
personal information for the purposes

provided in the notice
* Only provide the information to people
who need to know the information for
screening and hiring purposes
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Presenter
Presentation Notes
According to PIPA, you do need to provide notice for the collection of personal information. For a background check, you need to obtain full, informed, voluntary consent from the volunteer. Then, you may only collect, use, or disclose personal information for the purposes provided in the notice and to the extent reasonable for that purpose. If it is justifiable to request a record check as part of the hiring process, it should be used only for the hiring decision and other consistent employment uses. The results of the record check should be disclosed only to those in the organization who absolutely need to know for approved employment purposes.


https://www.alberta.ca/using-personal-information
https://ccla.org/recordchecks/doc/Police%20Record%20Checks%20and%20Rights-Respecting%20Hiring.pdf
https://ccla.org/recordchecks/doc/Police%20Record%20Checks%20and%20Rights-Respecting%20Hiring.pdf

Does PIPA
Even Apply
to Me?

EEEEEEEEE


Presenter
Presentation Notes
But, you may or may not be wondering though, does PIPA even apply here? 



D Source: FOIP/PIPA Helpdesk, accessed October 3, 2024

and No...
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Presenter
Presentation Notes
Well, yes and no. If an organization is a non-profit organization, then it depends on how your organization is incorporated to determine whether or not it falls fully under PIPA legislation. Organizations need to determine this. For example, trade unions, condo boards, schools councils and churches are subject to PIPA entirely due to the manner in which they are incorporated.


For most nonprofits
(incorporated under the
Societies Act or Part 9 of

the Companies Act),
PIPA only applies during

commercial activities
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Source: FOIP/PIPA Helpdesk, accessed October 3, 2024


Presenter
Presentation Notes
If a non‐profit organization is incorporated under the Societies Act or the Agricultural Societies Act, or is registered under Part 9 of the Companies Act, PIPA applies only to the personal information collected, used and disclosed during commercial activities. This means that if your organization is buying or selling products or services, then PIPA would apply during those activities.


However, PIPA is still
considered to be best
practice for the care of
personal information

and nonprofits can
voluntarily comply with
PIPA
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Source: FOIP/PIPA Helpdesk, accessed October 3, 2024


Presenter
Presentation Notes
Whether an organization is required to follow PIPA or not, the rules of PIPA provide best practices for the care of personal information. Even when not required, non-profits can voluntarily comply with PIPA. We encourage you to review PIPA legislation and comply with it to the best of your abilities. 


Check out this workbook

from the Alberta
Government to figure
out if your organization
falls under PIPA or not.
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Source: FOIP/PIPA Helpdesk, accessed October 3, 2024


Presenter
Presentation Notes
For more help determining if your organizations falls under PIPA or not, check out this resource. (this slide deck will be sent out after the presentation)

https://open.alberta.ca/publications/6914844
https://open.alberta.ca/publications/6914844
https://open.alberta.ca/publications/6914844
https://open.alberta.ca/publications/6914844
https://open.alberta.ca/publications/6914844

AV/\\

VOLUNTEER
ALBERTA

Source:

From PIPA

“Organizations must develop policies and practices
Including those that protect personal information.
These policies should be available in writing for an
organization to provide to individuals, if requested.
They should include information about how the
organization handles and protects information in its
care. For example...


Presenter
Presentation Notes
The following information is pulled directly from the Alberta Government’s website on PIPA.

https://www.alberta.ca/organization-responsibilities-for-protecting-personal-information
https://www.alberta.ca/using-personal-information
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Source:

From PIPA

physical security, such as locked doors and alarms

technological security, such as password protection and encryption on
computers and mobile devices

administrative security, such as confidentiality agreements and terms of use for
information technology

how your organization will manage privacy breaches (see the privacy breach
reporting section [online])

how your organization will meet your breach notification requirements

how your organization processes access requests

how your organization responds to inquiries and complaints



Presenter
Presentation Notes
You can see a whole host of information that can be outlined in policies and practices. 

This information outlines something key to remember about PIPA. You are responsible for developing your own policies about handling personal information. The act outlines some things to consider, but ultimately, you need to decide what is reasonable handling and storage of personal information. PIPA also notes “limiting the amount of personal information your organization collects in the first place makes security arrangements easier. Security should be appropriate to the level of sensitivity of the information.” 

Destruction of background checks is also something you can decide on, but it should be laid out in policy. Think about when you actually need the information provided, which would be the screening process, and what complications will be created if you keep that information for longer than it is actually useful. What kinds of security arrangements do you need to make for long-term storage of background checks?

We often also get questions on how long a background check is “good” for. But, just like the rest of the PIPA requirements, there is no standard or blanket approach. You need to think through what makes sense to your organization and put it in policy.

https://www.alberta.ca/organization-responsibilities-for-protecting-personal-information#reporting
https://www.alberta.ca/organization-responsibilities-for-protecting-personal-information#reporting
https://www.alberta.ca/accessing-your-personal-information
https://www.alberta.ca/using-personal-information
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Source:

From PIPA

Consider reviewing the GoA’s
Safeguarding Government Information

Guide as it may provide some relevant

hints and tips towards protecting
personal information.


Presenter
Presentation Notes
And again, we will be providing the slides to this presentation after today and it comes complete with speaking notes. So you can review this presentation as much as you want later.

https://open.alberta.ca/publications/safeguarding-government-information
https://open.alberta.ca/publications/safeguarding-government-information

Interpreting a
Background
Check
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Presenter
Presentation Notes
And the last thing we’ll talk about today is how to interpret a background check and make decisions based on it. 


What if something
is revealed on a

Police Information :
check All it means

is that a
result was
found.
VA
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Presenter
Presentation Notes
The first thing to know is that a background check just says that a result was found - it does not indicate any of the specifics about the circumstances of that result. This is what we want to prepare you for in this section: dealing with the fact that results were found. Based on our surveys, most people have never seen a background check come back as a positive, so they may have some incorrect assumptions of what it contains.



What if something
is revealed on a
Police Information

Check It’s critical you
understand what
you're reading and
have policies in place
to deal with it
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Presenter
Presentation Notes
Understanding and thoroughness are key when interpreting a background check. If you see information that comes up on a check that you don’t understand, look up what you’re seeing or simply ask the volunteer what it might relate to. You should also have a clear, written policy establishing what types of offences are relevant to the specific position and what other factors you will consider if a relevant offence is disclosed on a record check. It could also be a good idea to put on your organization’s website or volunteer program information documents that a volunteer should be ready to discuss if anything comes up on a background check, because your organization does not take a blanket approach to background checks and their results. 


@ Source: Police Record Checks and Rights-Respecting Hiring by The Canadian Civil

Liberties Association
What if something
is revealed on a

Police Information
Check

Do not use
zero-tolerance
policies.
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Presenter
Presentation Notes
Do not use zero-tolerance policies. They are unfair and discriminatory. 

Even within a certain type of offence, there should be a detailed assessment of whether the actual circumstances of the record are sufficiently related to the position to deny the person the volunteer job. There are several jurisdictions in Canada that do not allow for discrimination based on one’s criminal records. In these jurisdictions, the onus is on the organization to provide evidence as to why the rejection of someone for a volunteer or employment role is related to the information revealed on a background check. They can’t simply reject anyone for anything on their criminal record. This isn’t the case in Alberta though. Although it is not illegal in Alberta to discriminate in hiring volunteers or employees based on criminal records, we encourage organizations to exercise good faith and consider taking the initiative not to ask about criminal records unless it is relevant to the volunteer job.


https://ccla.org/recordchecks/doc/Police%20Record%20Checks%20and%20Rights-Respecting%20Hiring.pdf
https://ccla.org/recordchecks/doc/Police%20Record%20Checks%20and%20Rights-Respecting%20Hiring.pdf

What does
a good

policy look
like?

EEEEEEEEE


Presenter
Presentation Notes
So what does a good policy look like?


Based on
conversations
between staff

and/or
volunteers

AV/\\

VOLUNTEER
ALBERTA

Updated on a
regular basis

Outlines what
response is
appropriate for

different results


Presenter
Presentation Notes
Firstly, a good policy should be based on actual conversations had between staff and/or volunteers. In most situations, a policy is meant to be a record of a decision, and to come to a decision about what to do when confronted with specific information in a criminal record, organizations need to have fulsome conversations about risk, liability, and safety.

Secondly, a good policy is updated on a regular basis. Try to make sure someone is available to update your policies every 1-2 years.

Thirdly, a good background check policy specifically outlines what response is appropriate for different kinds of conviction or non-conviction information. 


Example: BGCBigs

Volunteer Enrolment and Management
Criminal Record Checks and Declarations
SD 209

Authority: Director of Service Delivery, Managers of Service Delivery, Executive Director

POLICY:

Service Delivery voluntesrs will complete a Criminal Record Check — Security Clearance Cheack,
including a Vulnerable Sectors check, prior to their involvement in any agency program and every
three years thereafter. Volunteers under the age of 18 years may be exempt from this

requirement.

GUIDELINES:

The following sections of the Criminal Code are designated as relevant offences; those
offences that cause concern to the Agency due to the vulnerable clientele that we serve.
The preceding note to the offence indicates the time lapse after the completion of the
sentence that an individual is able to apply for volunteer service.

*» These guidelines are general in nature and the Agency may consider circumstances on
an individual basis.

~ & Any persons who have been convicted of, or have outstanding charges of a sexual

offense will not be permitted to serve in any capacity with the agency.
+ Volunteers under the age of 18 and in a parthered program may be exempt from
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completing a Criminal Record Check, However, these volunteers will be re-assessed
and require 2 Criminal Record Check if they chose to continue to mentor with the
agency in any other program.

Volunteers where jurisdiction does not allow for these to be completed with youth under
18 vazre will alen he avamnt fram thie raaililiremeant

‘ Big Broth
> bgc §( Bk dtten
BGCBigs.ca
Edmonton & Area


Presenter
Presentation Notes
We’d like to use Boys and Girls Clubs/Big Brother Big Sisters’ policy for their Service Delivery Volunteers as an example of a good policy for interpreting background checks. As you can see here, it starts with some guidelines on the use of criminal record checks. It outlines that these policies are general in nature, and the organization still looks at circumstances on an individual basis. It outlines what charges they have no tolerance for under any circumstance. And it outlines how this policy applies to youth volunteers. A big thing here to emphasize is that the policy offers the “why” of the practice, and shows that it’s not an arbitrary decision, which helps future assessments as the organization grows and adapts to community needs.. 
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Example: BGCBigs

Name of Offence

Time Lapse Required
aftar sentence completion and befare
application will be considered

lgnorance of the Law

3 years

High Treasocn

No tolerance

Unlawful Assembly and Riots

3 years

Forcible entry and delained

5 years

Using Firearm in Commission of Offence

5 years

Using Imitation Firearm in Commission of Offence

5 years

Careless Use of a Firearm

5 years

Possession of weapan for Dangerous Purpose

no tolerance

Carrying a Concealed Weapan

5 years

Possession of Unregistered Restricted Weapaon

5 years

V Big Broth
¥<bgc K
BGCBigs.ca
Edmonton & Area



Presenter
Presentation Notes
Then the policy starts to get into specifics. As you can see here in the selected sampling from this policy, there are a number of offences listed and each one has a time lapse required from when the offence occurred, with some offences having no tolerance. To be clear, this is different than a zero-tolerance policy, which would simply bar anyone from volunteering if anything comes up on their record at all.

This BGCBigs policy has a lot more examples, but we just provided a small sample of them here. 


Tool: Position Description with PIC
Considerations

gb VOLUNTEER
ALBERTA

Is a Police Information Check Necessary?

Volunteers may or may not require a Police Information Check or Vulnerable Sector Check in their position/
Use this template as a tool to help make a determination of the potential associated risks.

Check the Volunteer Alberta website for more info
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https://volunteeralberta.ab.ca/resources/volunteer-position-descriptions-and-police-information-checks/

Thanks!
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Presenter
Presentation Notes
And that concludes this presentation! Thanks so much for listening and coming.


Apply today:
https://volunteeralberta.ab.ca/for-
organizations/volunteer-screening-program/

AV/\\

VOLUNTEER
ALBERTA


https://volunteeralberta.ab.ca/for-organizations/volunteer-screening-program/
https://volunteeralberta.ab.ca/for-organizations/volunteer-screening-program/

Contact us!
screening@volunteeralberta.ab.ca

More resources:
https://volunteeralberta.ab.ca/for
-organizations/resources/

JSP

Volunteer Screening Program



Presenter
Presentation Notes
We offer free coaching to non-profits in Alberta who are interested in learning more about volunteer screening. Or, if you’d like to continue the conversation we had today, you’re also welcome to get in contact with us. To offer a little more assistance, we’ll also be sending out another webinette on background checks after this session, titled “Do I Need a VSC?”

You can access our resources from our resource library through our website too. 

We will be following up with all registered attendees with a survey.

And now we can field some questions.

mailto:screening@volunteeralberta.ab.ca
https://volunteeralberta.ab.ca/for-organizations/resources/
https://volunteeralberta.ab.ca/for-organizations/resources/
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